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Multiple Reports Document Rise in Violence 
Against Trade Unionists in Guatemala
Summer 2009: 
Issue #2
The Obama Administration’s ef-
forts this spring to jump-start pending 
Free Trade Agreements (FTAs) left-
over from the Bush Administration met 
strong resistance in May from a key 
congressional group opposed to a con-
tinuation of Bush trade policies.  The 
Three reports released in May and 
June document the rise of violence 
against trade unionists in Guatemala 
and the continuing wide-spread denial 
of worker rights since the passage of 
the Central American Free Trade Agree-
ment (CAFTA).   Among other findings, 
Guatemala was the second most violent 
country in Latin America to be a trade 
unionist in 2008, trailing only Colombia. 
Violence against trade unionists in Gua-
temala has surged since the passage of 
CAFTA.
The three reports are The Struggle 
for Worker Rights in Guatemala, re-
leased June 15, 2009 by the AFL-CIO’s 
Solidarity Center, the International 
Trade Union Confederation’s (ITUC) 
Annual Survey of Violations of Trade 
Union Rights released on June 10, and 
Quarterly newsletter of  the U.S. Labor Education in the Americas Project
backlash persuaded the Administration 
to back off an attempt to quickly ap-
prove the Panama FTA that would have 
also paved the way for a quicker vote 
on the Colombia FTA.
In mid-April, new U.S. Trade Rep-
resentative (USTR) Ron Kirk stated 
that the Obama Ad-
ministration wanted 
to push forward on 
the Panama agree-
ment as well as the 
Colombia agreement.  Anti-free trade 
activists, led by the Citizens Trade 
DR-CAFTA and Worker’s Rights: Mov-
ing from Paper to Practice, released in 
May 2009 by the Washington Office on 
Latin America (WOLA).   (The studies 
are available on-line at each organiza-
tion’s respective website.)
The reports set the stage for a re-
view by the Obama Administration of a 
worker rights complaint filed last year 
by the AFL-CIO and five Guatemalan 
trade unions.  In January, the outgoing 
Bush Administration essentially kicked 
the complaint to the new administra-
tion, which is supposed to revisit it in 
July to assess what steps Guatemala has 
taken on key issues, including impuni-
ty, and, if the steps are deemed insuf-
ficient (which they are), to “escalate” 
pressure, using what little is provided 
under CAFTA.
According to 
the ITUC’s 2008 
Annual Survey, 
“the situation 
[in Guatemala] 
has worsened for 
trade unionists. 
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At least 25 indigenous people were 
killed in early June by Peruvian armed 
forces breaking up a peaceful protest 
against new laws passed in April that 
opened up the Amazonian rainforest to 
outside investors. The laws were pur-
portedly passed to comply with the US-
Peru Free Trade Agreement that went 
into force earlier this year. At press 
time, Peru’s Congress had temporar-
ily suspended the law. (photo credit: 
Thomas Quirynen, Ben Powless, www.
rabble.ca)cont. on page 7
Obama Revival of Bush Free Trade 
Agenda Meets Opposition and Stalls
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Campaign, Public Citizen, members 
of the Alliance for Responsible Trade 
(ART, of which USLEAP is a member), 
the Sierra Club, and others quickly mo-
bilized grassroots opposition to the 
Panama FTA.  
For a few weeks, it appeared Con-
gress would take up the Panama agree-
ment this summer, but after a letter 
signed by 55 members of Congress 
advocating a complete renegotiation 
of the agreement, the Administration 
shelved the quick schedule. The letter 
demonstrated to the Obama Adminis-
tration that moving the current Panama 
FTA forward would yield a bitter fight 
splitting the Democratic party at a time 
the Administration needs party cohe-
sion on a host of higher priority issues, 
including healthcare reform.  
Despite the Administration’s back-
ing down for now on Panama, USTR’s 
clear commitment to passing both the 
Panama and Colombia FTAs indicates 
that votes are only a matter of when, 
not if, although a vote on the Colom-
bia FTA does not seem likely before the 
end of the year.  In April, the Obama 
Administration said it wanted to dis-
cuss “benchmarks” with the Colombi-
an government to measuring progress 
on violence against trade unionists and 
accompanying impunity, but as of mid-
June, discussions had not begun.  
It is still unclear whether the Ad-
ministration is considering a set of 
benchmarks that must be met as a pre-
condition for a vote or, much worse, 
benchmarks to be met after a FTA is 
approved.  In any case, progress on vio-
lence and impunity are insufficient for con-
sideration of a FTA with Colombia, where 
basic labor law is flawed and frequently 
unenforced.
Given the Administration’s support, 
passage of the Colombia FTA is consid-
ered a virtual certainty.  While USLEAP 
and other worker rights advocates will 
continue to oppose the FTA and support a 
new trade agenda that provides protections 
for workers, farmers, the environment, and 
consumers, the time to push for advances 
on violence, impunity and labor law re-
form in Colombia is now, prior to a FTA 
vote after which leverage will be sharply 
diminished.
The Administration has cast these 
pending agreements as “old business,” to 
be cleared away before beginning work 
on a new trade agenda, but worker rights 
advocates like USLEAP and others who 
back a major change in trade policy are 
increasingly skeptical that the Obama 
Administration is prepared to take such 
steps.  The political prospects for renego-
tiating NAFTA (the North American Free 
Trade Agreement) or CAFTA (the Central 
American Free Trade Agreement) are slim 
to none in the near term.
On the positive side, there are reports 
that the Administration is exploring a path 
to restore trade benefits for Bolivia that 
were suspended in the later days of the 
Bush Administration, ostensibly for failure 
to curb the drug trade but widely consid-
ered retribution against the Evo Morales 
government.  Bolivian trade unions sup-
port restoration of the benefits under the 
Andean trade preference program. 
continued from front page
Trade Agenda Stalls
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Banana Unions Demand 
Changes with Fair Trade 
USLEAP board member Henry 
Frundt, a leading U.S. academic on 
labor unions in Central America, has 
written a thoughtful book on the po-
tential alliance between Fair Trade 
and banana workers, just published 
as Fair Bananas! Farmers, Workers, 
and Consumers Strive to Change an 
Industry, by the University of Ari-
zona Press.
After a decade of unsatisfactory 
engagement with the organization that 
controls Fair Trade certification and la-
bels in Europe and North America, Lat-
in American banana unions have given 
a deadline and an ultimatum demanding 
progress on negotiating an agreement 
to long-standing concerns.  Following a 
meeting of its executive committee in 
March, the Coordination of Latin Amer-
ican Banana Worker Unions (COL-
SIBA) wrote the Fair Labelling Orga-
nizations (FLO) summarizing specific 
and general concerns with Fair Trade 
certification of banana plantations and 
cooperatives in Latin America.  FLO 
represents 19 Fair Trade organizations, 
including Transfair USA; COLSIBA 
represents most of the unionized ba-
nana workers in Latin America.
COLSIBA’s letter proposes a nego-
tiated agreement and asks for a response 
by this summer.  COLSIBA noted that 
despite Fair Trade’s avowed commit-
ment to freedom of association, “not a 
single new trade union has been born as 
a result of FLO’s [Fair Trade] initiative” 
since the mid-1990s. Unionized planta-
tions typically provide higher pay and 
benefits than non-union plantations, 
while also providing their workers a 
voice at work.
COLSIBA simultaneously ex-
pressed opposition to an agreement 
signed this spring between Transfair 
USA and Dole to begin marketing Dole 
Fair Trade bananas in the U.S.  Dole 
is currently the number one corporate 
campaign target for COLSIBA.  The 
agreement was signed shortly before a 
lawsuit was filed against Dole alleging 
payments to paramilitary groups in Co-
lombia and collaboration in assassina-
tions of trade unionists (page 5).
The growth of Fair Trade to include 
bananas and other commodities pro-
duced on plantations has been highly 
controversial among the trade union 
movement and worker rights advocates, 
as well as within the Fair Trade move-
ment itself.  The controversy is based 
on the challenges and even appropriate-
ness of taking the original Fair Trade 
model that was designed for disadvan-
taged small-scale producers and coop-
eratives and applying it to large-scale 
producers with hired labor.
Labor concerns about Fair Trade 
are not limited to the banana sector: the 
Fair Trade certification of two flower 
plantations in Colombia has been de-
nounced by Untraflores, the leading 
flower worker union in the country, 
rendering it impossible for USLEAP 
to support Fair Trade flowers from 
Colombia.  In the apparel sector, an ef-
fort by Transfair USA to initiate a pi-
lot project around Fair Trade clothing 
has also met stiff resistance from the 
global apparel union, the International 
Textile, Garment, and Leather Workers 
Federation, and anti-sweatshop groups, 
including USLEAP.
For years, trade unions and worker 
rights advocates have quietly engaged 
with FLO and its member bodies, like 
Transfair USA, to address union con-
cerns and to explore a strategic alliance, 
as reflected in an agreement signed be-
tween COLSIBA and Transfair USA in 
2005.  With respect to the agricultural 
sector, discussions between FLO and 
unions at the global level have been 
led by the International Union of Food-
workers.  However, concrete progress 
has been slow even as Fair Trade has 
expanded to new product areas.
Social certification and labels that 
seek to assure consumers that a prod-
uct is produced under acceptable con-
ditions of work is a growing business, 
with concerns not limited to the Fair 
Trade label.
In the agricultural sector, the chief 
competition for social labelling comes 
from Rainforest Alliance with its green 
frog label.  While prominent in Europe 
for a number of years, Rainforest Alli-
ance has begun to enter the U.S. mar-
ket and currently certifies flowers for, 
among others, Costco.  Untraflores has 
reviewed the list of certified flower 
plantations in Colombia and says that 
working conditions and respect for ba-
sic rights are no better than most plan-
tations in the sector. Rainforest Alli-
ance readily admits that its specialty is 
environmental issues even as it certifies 
more and more products as also com-
pliant with labor standards.
USLEAP has been accompanying 
the labor side in the process with Fair 
Trade for a number of years, hopeful 
that a strategic alliance between Fair 
Trade and the labor movement can be 
developed to benefit both workers and 
small producers. Nevertheless, the lack 
of progress to date threatens to lead to 
a public confrontation that neither side 
seeks.
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A Mother’s Day Tour
Brief, Successful 
Strike Followed by 
Plantation Closing
One More
Contract Won
Colombian flower workers affili-
ated to the independent union organiza-
tion UNTRAFLORES won their fourth 
collective bargaining agreement in less 
than 24 months when the ASOPAPA-
GAYO union signed its first collective 
agreement with the company Agri-
cola Papagayo on April 23, 2009 after 
months of negotiations.
Less than a year ago, ASOPAPA-
GAYO (then known as SINTRAPAPA-
GAYO) was struggling to win official 
governmental recognition as a union 
with ongoing setbacks in their registra-
tion efforts.
In what union leaders have called 
a political win, ASOPAPAGAYO has 
achieved an agreement that includes not 
only increased annual raises, food sub-
sidies and other benefits, but also ret-
roactive pay for the benefits that were 
denied to union members throughout 
the negotiation process.
At press time, one of the four work-
ers fired for union activity had been re-
instated.  The union expects the other 
three workers to be reinstated also.   
On May 6th, 2009, workers from 
the newly formed union SINTRA-
FLORES, also a member of UNTRA-
FLORES, went on strike because their 
employers had not paid their salaries or 
benefits.  The next day, on May 7th, the 
companies paid workers’ salaries, and 
workers agreed to an extended wait for 
the payment of their benefits.  
The partial victory was short-lived. 
In June, the companies took steps to 
close.  SINTRAFLORES is now seek-
ing to negotiate fair severance pay 
packages for the workers who will soon 
be unemployed.  
This spring, USLEAP hosted its 
2009 Mother’s Day worker tour, "A 
Mother's Day Story," featuring Amanda 
Camacho, a Colombian flower worker 
and union leader. Ms. Camacho toured 
various cities in the U.S. to raise aware-
ness about labor rights violations in the 
cut-flower industry, especially the ex-
cessively extended workdays in high-
selling seasons like Mother's Day.  
Ms. Camacho is the president of the 
ASOPAPAGAYO union that recently 
negotiated a collective bargaining 
agreement (see story above).  A single 
mother of two adolescent boys, she 
has worked at the same flower planta-
tion, Agricola Papagayo, for the last 14 
years.  Throughout the tour, Amanda 
recounted her experience as a flower 
worker, picking and cutting 350 flow-
ers per hour for $8 a day, and her efforts 
to improve conditions by organizing a 
union with her coworkers.
The three-week national tour kicked 
off in Chicago with a speaking event at 
the University of Chicago, interviews 
with In These Times and National Pub-
lic Radio’s Worldview, and participa-
tion in the May Day march for immi-
gration rights.  Cleveland, Ohio was the 
next stop in the tour where the InterRe-
ligious Task Force on Central America 
(IRTF) hosted Ms. Camacho.  Ms. Ca-
macho, USLEAP Program Coordinator 
Lupita Aguila, and IRTF also met with 
Mr. Kevin Priest, president of one of 
the largest flower distribution centers 
in the country, the Cleveland Plant & 
Flower Company, to discuss various is-
sues within the Colombian flower sec-
tor.  
Back in Chicago, Ms. Camacho 
and Ms. Aguila led a panel discussion 
at a local coffee house with women 
worker leaders from the United Electri-
cal Workers (UE) and Restaurant Op-
portunities United (ROC) focusing on 
women organizing in their workplace. 
The joint tour continued to the East 
Coast with visits to New York City, 
Washington D.C. and Southern and 
Central Florida, coordinated by part-
ner organizations International Labor 
Rights Forum, Jobs with Justice South 
Florida, United Food and Commercial 
Workers Local 1500, and SEIU Local 
32BJ.
Amanda Camacho cuts between 350-400 flowers per hour and earns $8/day in Colombia. A 
dozen flowers at a supermarket chain in the US cost $12.99 (photo credit: Lupita Aguila)
Flower
Updates
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companies also agreed to pay mandatory 
health and pension contributions and to 
bring up to date those they had not paid 
in the past, and to increase support for 
housing, educational and recreational 
programs.  The union complained that 
the companies were initially not willing 
to negotiate because they wanted to shift 
work from permanent workers to subcon-
tracted workers, a way of avoiding pay-
ing appropriates salaries and benefits that 
destabilizes workers lives and, eventu-
ally, kills the union.
An analysis by the National Union-
ist School (ENS), Colombia’s leading 
On May 20th, SINTRAINAGRO, the 
National Union of Agro-industrial work-
ers representing 17,000 banana workers 
in the Urabá region and Magdelena de-
partment, agreed to a collective bargain-
ing agreement with the group of banana 
companies, AUGURA, owning the 296 
banana plantations in the area after a 13-
day strike.
The final agreement included a 8% 
pay increase of 2,010 Colombian pesos, 
or approximately $1US more per day 
per worker at current exchange rates, 
and 125,000 Colombian pesos, or ap-
proximately $63 US in back pay.  The 
In April, a wrongful death lawsuit 
was filed against Dole Food Co. on be-
half of 73 murdered trade unionists and 
farmers in the banana-growing region 
of north Colombia accusing the com-
pany of funding paramilitaries to carry 
out assassinations and terror tactics in 
order to protect its banana operations.  
The lawsuit, filed in California 
courts, charges that the United Self-De-
fense Forces of Colombia (AUC) para-
militaries received regular payments 
for more than a decade from Dole in 
exchange for “security services.”
Lawsuit: Dole Funded Paramilitaries to Kill Banana Workers 
We are excited to an-
nounce the addition of 
three vital resources to the 
USLEAP Flower Campaign. 
These resources strengthen 
your ability to educate the 
public about the struggle of 
flower workers in Colombia 
and how to take action!
“Gendered Injustice” - An 
educational booklet highlight-
ing the struggle of women 
flower workers in Colombia. 
Available electronically at 
www.usleap.org. Hard copies 
available for $5*.
“Women Flower Workers in Colom-
bia and YOU!” - A bilingual brochure 
(Spanish-English) and great organizing 
tool. Available electronically in our online 
Flower Toolkit or available in bulk at $5 
for 25 copies*.
Flower Workers and Economic 
Justice Toolkit – Available on our 
website, slam-packed with actions 
to make a real difference in support 
of flower workers in Colombia! 
The toolkit includes a sample peti-
tion and sample letters to the flower 
industry and to the editor.
*Copies of our flower booklet or 
bilingual brochure can be pur-
chased by calling our offices at 
773.262.6502 or by sending a writ-
ten request along with your pay-
ment to: USLEAP, PO Box 268-
290, Chicago, IL 60626.
New Action Resources for Flower Work!
These violent services allegedly 
included “driving small farmers from 
their land to allow Dole to plant ba-
nanas; driving leftist guerillas out of the 
banana zones, and in the process mur-
dering thousands of innocent people, 
including relatives of the 73 plaintiffs; 
keeping unions out of Dole's banana 
plantations by murdering union leaders 
and using terror tactics to discourage 
workers from joining unions or from 
negotiating collective bargaining agree-
ments with Dole.”
In a statement released the day after 
Largest Latin American Banana Union Wins New Contract
NGO on labor issues, noted that this case 
shows how the power of collective bar-
gaining can share the wealth of power-
ful industries, such as bananas, with the 
workers that make their profits possible, 
and therefore contribute to the social 
development of the region (see the ENS 
analysis in Spanish at http://www.viva.
org.co/cajavirtual/svc0159/index%20
-%20pagina%208.html ).
SINTRAINAGRO is the largest ba-
nana union in Latin America and the larg-
est private sector union in Colombia.
the suit, Dole “categorically rejects the 
baseless allegations,” stating “this law-
suit is irresponsible and the allegations 
are blatantly false.”
Dole Food Co. is one of the top two 
banana companies in the world and is 
now the second multinational banana 
company sued for its alleged ties to 
paramilitary groups.  
In 2007, Chiquita agreed to pay a 
fine of $25 million for violating a 2001 
U.S. law prohibiting payments to ter-
rorist groups.  
Photo credit: Anna Koob
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According to an annual survey re-
leased in June by the International 
Trade Union Confederation (ITUC), 
Colombia not only led the world in 
number of trade unionists murdered but 
accounted for nearly 65% of all such 
assassinations worldwide in 2008.  The 
Annual Survey of Violations of Trade 
Union Rights for 2008 reported that at 
least 76 union members were murdered 
worldwide last year, 49 in Colombia, 
a 25% increase from the 2007 level of 
39.  
The ITUC report also indicates 
that there has been no decrease in as-
sassination attempts, disappearances 
and death threats against Colombian 
union members. Progress on impunity 
continues to be extremely limited with 
the resolution of a minimal number of 
sentences in 2008.  The majority of the 
resolved cases have come out of a spe-
cial Justice and Peace process with the 
demobilized paramilitaries rather than 
the government’s regular prosecutorial 
and judicial process, despite the dedi-
cation of three judges and a number of 
special investigators assigned to cases 
of violence against unionists.
Unfortunately, this deadly trend 
continues in 2009.  As of June 11, 2009, 
20 Colombian unionists have reportedly 
been murdered so far this year.  There 
have been more than 500 union mem-
bers murdered under President Uribe’s 
administration.
Yessika Hoyos Wins 
Rights Award;
Finds Herself Under 
Illegal Surveillance
Shortly after being named the 2008 
recipient of the AFL-CIO’s George 
Meany-Lane Kirkland Human Rights 
award, Yessika Hoyos Mo-
rales learned that her office, 
the Lawyers Collective Jose 
Alvear Restrepo (CAJAR), 
has been subject to illegal 
and chilling surveillance by 
the DAS, the Department 
of Administrative Security, 
one of the Colombian intel-
ligence agencies.
As reported in the Spring 
2009 newsletter, Colombian 
President Alvaro Uribe ver-
bally attacked Ms. Hoyos 
on national TV in February 
after she testified in Wash-
ington, DC about violence 
and impunity in Colombia, highlight-
ing the case of her father who was mur-
dered in 2001.  
The first report from a deeper inves-
tigation into the reports of DAS wire-
tapping shows that DAS has for years 
been illegally intercepting communica-
tions, gathering information, and keep-
ing surveillance on persons and orga-
nizations the institution considers to be 
“enemies” of the government.  One of 
those organizations is CAJAR, where 
Ms. Hoyos currently works as a lawyer 
and human rights defender.
The approximately 1,000-page ini-
tial DAS report on the Collective de-
tails information about its members and 
their activities and includes copies of 
legal documents.  More appalling is the 
precise information gathered about the 
families and children of the members in 
the Collective, including photographs 
of their children’s schools (inside and 
out). This report shows that the DAS 
carried out this surveillance with spe-
cific intentions to disturb the work of 
these groups and individuals, and the 
phrase “How to sabotage?” appears re-
peatedly throughout the document.
Though clearly troubled with this 
situation, Ms. Hoyos was recently in 
Canada to testify regarding the human 
rights situation in Colombia as part of 
a group working to block the passage 
of a proposed Canada-Colombia Free 
Trade Agreement.
Obama Aid Package 
Slight Improvement
In May 2009, the Obama adminis-
tration’s State Department released a 
“Summary and Highlights” document 
for its 2010 foreign assistance request 
for Colombia.
Though the administration has pro-
posed a $50 million cut on counternar-
cotics aid and increased funds for social 
and economic development programs, 
more than half of the Colombia aid 
package will continue to fund the Co-
lombian Army. This does not include 
the additional funding that the Defense 
Department also allocates to Colombia.
Overall, the trends reflect a de-
crease of overall aid, less funding for 
military efforts, especially aerial fu-
migations, and creating a more equal 
balance between economic and social 
aid and military funding.  Total fund-
ing would drop from $540 million 
to $509 million, while economic aid 
would increase from $236.5 million 
to $240.7 million and military aid 
would decrease from $304 million to 
$265 million.  This somewhat better 
balance reflects the intense efforts by 
many organizations to advocate for less 
military funding given the Colombian 
armed forces’ horrific history of human 
rights abuses.
More Trade Unionists Murdered in Colombia 
In 2008 Than Rest of World Combined
“No more state-sponsored crimes”
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Pressure Mounts Against Russell Athletics’ Honduran Plant Closing
Pressure is mounting on Russell 
Athletics to negotiate a satisfactory 
response with the union at its shut-
tered plant in Honduras as more 
colleges and universities terminate 
their licenses in response to findings 
that the January 30, 2009 closing 
was in part an anti-union decision. 
A campaign led by the United Stu-
dents Against Sweatshops (USAS) 
has prompted nearly 50 colleges and 
universities to terminate licenses for 
collegiate apparel, representing a 
loss of millions of dollars of busi-
ness for Russell, a division of Fruit 
of the Loom, owned by billionaire 
Warren Buffett’s Berkshire Hatha-
way.  Investigations by the Worker 
Rights Consortium (WRC) and the 
company-backed Fair Labor Asso-
ciation (FLA) found that the closing 
was in part motivated by anti-union 
retaliation.
The FLA board will review 
whether Russell has taken adequate 
remediation steps in June.  The Ma-
ing with USAS to discuss the situa-
tion and JC Penney responded that 
it had already terminated business 
with Russell, for other reasons. 
quila Solidarity Network (MSN) 
and Clean Clothes Campaign (CCC) 
wrote the FLA board in early June 
noting that Russell had failed to 
engage in dialogue with the union, 
had issued a May Day letter slam-
ming its critics and misrepresent-
ing FLA findings, and that there is 
considerable evidence that Russell 
has failed to implement previous 
recommendations, that were already 
considered inadequate by the union 
that is demanding a reopening of 
the factory.  The WRC then released 
two new reports in mid-June, avail-
able on the WRC website, showing 
that Russell has moved to institute 
anti-union solidarity associations at 
six factories and that workers inter-
viewed at four factories say most do 
not believe the company provides 
their right to organize.
In April, USLEAP cosigned a let-
ter with USAS, MSN, and Sweatfree 
Communities to a variety of Russell 
customers.  Sears agreed to a meet-
Elsewhere in the region, 
Levi’s pulled out of a union-
ized plant in the Dominican Re-
public, FM1, despite objections 
from unions and NGOs, includ-
ing USLEAP, but the union was 
subsequently able to negotiate 
a contract, albeit for a reduced 
workforce.  Hanesbrands con-
tinues to be heavily criticized 
for several plant closings, fail-
ure to pay legally required sev-
erance, and anti-union measures 
in Central America while there 
has been some, yet inadequate 
improvement in labor issues at 
the TOS Dominicana factory in 
the Dominican Republic where 
the union won a contract in Au-
gust 2008.
Anti-union violence is constant, with as-
sassinations, threats, harassment, shoot-
ings at people’s homes, raids and at-
tacks on union offices, and assaults and 
harassment of trade union leaders and 
their families.”  Thirty-eight labor and 
campesino activists have been assassi-
nated in the past few years, with nine 
unionists murdered in 2008, with virtu-
ally no one arrested and prosecuted for 
these murders, according to the ITUC.   
The AFL-CIO Report
In his foreword to the AFL-CIO’s 
Guatemala report, AFL-CIO President 
John Sweeney recounted the long histo-
ry of repression against workers in Gua-
temala and the continuing climate of 
violence, the need for labor law reform, 
the prevalence of ethnic and gender dis-
crimination, and child labor violations.
The AFL-CIO report (written large-
ly by USLEAP) is an in-depth review of 
the obstacles Guatemalan workers face 
in seeking to exercise their basic rights, 
accompanied by a set of detailed policy 
recommendations to address these ob-
stacles.  The report also provides strong 
evidence that U.S. policy and leverage 
for supporting worker rights in Guate-
mala have weakened significantly with 
the passage of CAFTA.
WOLA’s Findings
WOLA’s three-year study on the im-
pact of the Central America Free Trade 
Agreement, which also covers the Do-
minican Republic (DR-CAFTA), is  the 
most comprehensive critique of worker 
rights in the region since CAFTA was 
passed.  It reveals that labor conditions 
in these countries have not improved 
and violations have not diminished de-
spite promises by governments prior to 
the CAFTA vote to improve respect for 
labor rights and the millions of dollars 
subsequently invested by the U.S.
The study focuses specifically on the 
lack of progress in addressing repression 
against union leaders, illegal plant clos-
ings, gender discrimination, child labor, 
and impunity, and noted especially the 
assassination of union leaders in Guate-
mala.  The study also found that govern-
ments have been “unable or unwilling” 
to approve labor law reforms.  WOLA 
has called on the Obama Administration 
to renegotiate CAFTA and strengthen 
worker protections and to apply lessons 
learned from the CAFTA experience to 
pending agreements with Colombia and 
Panama.
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Help us reduce fundraising 
costs and increase money spent 
on programming.
Becoming a Sustainer is an easy and ef-
fective way to strengthen your relation-
ship with USLEAP and your connec-
tion to the labor solidarity issues you 
feel passionately about.
Colombia Delegation Opportunity 
October 31—November 8
“Solidarity Across Borders: 
U.S. and Colombian Workers Resisting 
Injustice and Violence”
Travel to Colombia with Witness for Peace 
to meet Colombian union leaders and 
workers, hear about the effects of violence 
on workers, understand the pending U.S.-
Colombia trade deal, study the political 
and economic roots of Colombia’s con-
flict, and learn about the role of U.S. policy 
in Colombia's conflict. Cost: $1,200, plus 
international airfare. This fee covers all 
food, lodging, interpreting, co-ordination, 
and transportation in Colombia. Applica-
tion requires $150 down-payment. Call us 
(Dan or Ken) for fund-raising suggestions. 
Application deadline: September 30, 2009. 
For more information please contact: Dan 
O'Donnell, Midwest Regional Manager, 
Carpenters Industrial Council, United 
Brotherhood of Carpenters at 920-420-
5197 and dannydosplatos@yahoo.com or 
Ken Crowley at 202-547-6112 and ken@
witnessforpeace.org
     -- Witness for Peace
Become a USLEAP Sustainer!
To sign-up, simply: 
1) Go to our web site (www.usleap.
org) and click on the “DONATE” 
button.
 
2) When redirected to the donation 
screen, enter the monthly amount 
that you would like to donate and 
be sure to select “Make this a re-
curring donation” (as shown in 
the above image).
3) Please check the boxes indicat-
ing that you will allow Just Give 
to share your name and address 
with us so that we can thank you 
and send an acknowledgment for 
tax purposes.
4) Continue to fill out the web form 
as directed.  You will be required 
to set up a free account using your 
email address and a password.  Af-
ter you’ve entered your payment 
information, hit “Complete Dona-
tion” and you’re done!
Additionally, spreading your donation 
to USLEAP over the course of the year 
makes generous giving easier on your 
budget.  A donation of $10 per month 
(about the cost of a lunch out) will 
provide USLEAP with $120 in a year 
while a monthly donation of $20 re-
sults in an annual gift of $240!
At the end of each year, we’ll send a 
tax statement as well as a thank-you for 
your cumulative donation.  If you want 
to adjust your monthly amount or stop 
your gift at any time, just log into your 
account at www.JustGive.org and make 
the appropriate changes.
Becoming a Sustainer is the most ef-
ficient and environmentally-friendly 
way to support USLEAP.  If you have 
any questions or would like more in-
formation, please contact Develop-
ment Associate Anna Koob by phone 
(773.262.6502) or email (amkoob@
usleap.org).
You choose an amount (starting at a 
minimum of $10) to give each month 
and your credit or debit card will be 
billed automatically.  Payments are 
processed through the secure server at 
www.JustGive.org.
Automatic withdrawals from your 
credit card or checking account save re-
sources and are convenient for you, the 
donor - no more appeal letters, no more 
renewal notices, and no more search-
ing for stamps.
USLEAP Sustainers are the lifeblood 
of the organization, allowing us to an-
ticipate income in a fragile economy 
and to redirect money and effort from 
fundraising to programming.
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